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WE’VE COMPILED A LIST OF 
OUR MOST FREQUENTLY 
ASKED QUESTIONS TO DO WITH 
BACKGROUND SCREENING. IF 
YOU CANNOT FIND WHAT YOU ARE 
LOOKING FOR BELOW, PLEASE FEEL 
FREE TO GET IN TOUCH WITH THE 
TEAM!

How do you know the candidate you just 
offered a role to is the ideal candidate? Are 
you 100% sure you know that everything 
they’re telling you is the truth? 90%? They 
showed you a diploma, how do you know 
it’s not photoshopped? Did you follow 
the correct laws during your background 
checks process?

Background checks and necessary screenings 
are vital to avoid horror stories and taboo 
tales that occur within HR, your business or 
even your brand - simply investing in sufficient 
screening can save you time, money and 
heartbreak. At CRI Group, we specialise in 
employment screening, working as trusted 
partners to HR and recruiting managers of 
corporations and institutions across the 
world. Our people work with energy, insight 
and care to ensure we provide a positive 
experience to everyone involved – clients, 
reference providers and candidates

CRI Group has developed this FAQ document 
to help you understand background screening, 
including pre-employment screening and post-
employment background checks. 

https://www.crigroup.com/contact-us/
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WHY CONDUCT PRE-EMPLOYMENT 
BACKGROUND CHECKS?

In order to protect the company from various potential 
risks, a background check is considered an imperative 
pre-employment screening step before making a hiring 
decision. Most of the times, companies assume that the 
applicants are telling the truth on their resumes - what if 
they are not?

These checks are essentially an investigation into a 
person’s character - inside and outside of their professional 
lives. Some checks you probably already carry out in-
house such as: candidate’s qualifications (documents 
provided), work history (with a reference check), right 
to work in the country and even a quick social media 
presence scan. 

WHO IS SUBJECT TO A PRE-EMPLOYMENT 
BACKGROUND CHECK? 

Permanent, temporary, benefit-eligible, non-benefit 
eligible, full-time and part-time staff at all levels require 
an acceptable background check.

Former employees, including retirees, are also subject 
to a background check if a contract breach is in action.

WHO CONDUCTS THE BACKGROUND 
CHECK? 

You could have an in-house team of HR or contract with 
a third party vendor like CRI Group.

WHY SHOULD I CONTRACT A THIRD PARTY 
VENDOR IF I HAVE A IN-HOUSE TEAM? 

You may have the capabilities to carry the above services 
however to perform a full in-depth background screening 
service for candidates and employees at all levels you 
need a considerable amount of man power and skills - and 
it can be an all consuming work.

A third party vendor such as CRI Group with a global 
network, that works with companies across the Americas, 
Europe, Africa, and Asia-Pacific is a one-stop international 
Risk Management, Background Screening and Due 
Diligence solutions provider that bring true value to you 
and your team.

By contracting you can benefit from the following:
1. Cost Control & Savings
2. Time Savings / Response Time
3. Customer Service / Quality Control
4. Expertise & Core Competency
5. Technology & know how

A business must 
understand its 
exposure when 
hiring and type of 
insurance coverage 
and limits - does 
your policy cover 
a negligent hiring 
lawsuit? The checks 
are critical to any 
company’s success 
- hiring qualified, 
honest, and hard-
working employees 
is an integral part 
of thriving in the 
business community.
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WHAT OTHER CHECKS CAN A THIRD PARTY 
VENDOR EXECUTE BETTER THAN MY IN-
HOUSE TEAM? 

From senior executives through to shop-floor employees a full 
in-depth background check should include: 

• Address Verification (Physical Verification)
• Identity Verification
• Previous Employment Verification
• Education & Credential Verification
• Local Language Media Check
• Credit Verification & Financial History (where publicly 

available)
• Compliance & Regulatory Check
• Civil Litigation Record Check
• Bankruptcy Record Check
• International Criminal Record Check
• Integrity Due Diligence … and more.

WHY IS IT IMPORTANT?
 
These checks can reduce the risk of hiring someone who 
could cause irrevocable damage. Firms spend years, 
thousands, even millions to brand their products and services 
and one bad hire can cause loss of capital and reputation 
to an extent that may bring a business to fail. A robust pre-
employment check can help you and your company:

• Reduce turnover & training costs
• Gain competitive edge through the hiring of better 

people
• Increase productivity - help your employees be more 

productive knowing that everyone employed by your 
company has been screened

• Set your company apart & win more business
• Reduce employee related problems
• Protect company reputation/brand & customer relations
• Comply with mandates created by state or federal law for 

certain industries
• Increase retention
• Reduce negligent hiring claims
• Avoid violence in the workplace (threats of violence & 

actual violence)
• Reduce theft & espionage
• Avoid lawsuits & the costs associated with the defence
• Avoid loss of goodwill

Various industry studies all indicate escalating costs for 
worker replacement, loss of production, re-recruitment/
interviewing, training - the learning curve can cost you 
significant money. 

FOR MORE ON EACH 
CHECK PLEASE GO TO 
PAGE 6

FOR MORE ON UK 
SCREENING PLEASE GO 
TO PAGE 10



DOES A CANDIDATE HAVE TO GIVE CONSENT TO PROCESS A 
BACKGROUND CHECK? 

A job applicant must give written or electronic consent prior to any screening conducting (whether 
in-house or third party company like CRI Group) any criminal record search, credit history check 
or reference interview, etc.

HOW LONG DOES IT TAKE TO CONDUCT A BACKGROUND CHECK? 

Background checks typically take 2-3 days to process and to receive back from the outside 
contracted agency. A few exceptions may take up to 2 weeks. 

Rarely, a background check may take longer, 3 to 4 weeks. Please allow additional processing 
time for each background check in the event of a delay. A delay can occur for any of the following 
reasons:

1. The information has been entered incorrectly by the applicant or the requestor into the 
vendor’s system.

2. The county or district listed for a background check in researching whether the applicant has 
any criminal felony or misdemeanor charges is delayed in providing a response to the vendor.

WHEN SHOULD I CONDUCT PRE-EMPLOYMENT CHECKS?

Pre-employment screening services can help you avoid adding potential fraudsters and other bad 
actors to your staff. These checks can be implemented both before or after a job offer (with each 
having their own pros and cons).

TIME COST Other... 

BEFORE
I offer the job?

• Reduced time between offering 
someone the job & their start date

• If anything negative is flagged - you 
can move onto the next candidate 
quicker

• Multiple vetting could be a lengthy 
process if not done by a company 
with enough resources

Expensive vetting 
several potentials 
in advance

You need to make sure 
you’re legally allowed to 
carry several checks

AFTER
I offer the job?

• Quicker to vet one candidate
• A delicate process - if it all fall 

through, you have to re-start the 
process & allocate more HR people

If it all falls through, 
you will have to 
start the process 
from scratch & 
release more funds

If unsuccessful you will have 
to tell the candidate - which 
will be hard if they have 
already given notice on their 
existing employment & could 
even cause them financial 
difficulties
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HOW OFTEN SHOULD I SCREEN EMPLOYEES?

Employees should be screened at regular intervals to reveal any new information relevant to the 
business that’s why our background investigations services also include:

• Employee monitoring & risk management
• Data protection compliance
• Employee testing & confidentiality
• Employee risk management
• Post-employment background checks
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HOW TO COLLECT 
REFERENCES & WHAT TO ASK?
 
Because it is impossible to know how 
your candidate will work on a day-to-
day basis from just one interview, you 
will need references. References are 
a great way to find out whether your 
candidates are suitable for the role or will 
fit with your company culture. A primary 
reference check asks for:

• Employment dates
• Employment main responsibilities
• Attendance record
• Any disciplinary actions against 

them
• Any reasons why they shouldn’t be 

employed

These references will help you back up 
their CV - however many candidates 
tend to exaggerate or misrepresent 
themselves. Third party vendors such as 
CRI Group are able to go beyond to get 
a fuller picture for you:

• Greatest strengths?
• Are they suitable for the role 

they’ve applied?
• Would they rehire the candidate?
• Suitable management style?
• Do they have any leadership skills?
• Situations in which they have 

excelled at?

NOTE: Some companies have policies of 
not giving references and just providing 
necessary employment details while 
others direct you towards HR.

HOW MUCH DOES IT COST TO 
CONDUCT A BACKGROUND 
CHECK? 

That will depend on the scope. Please 
contact the team for a free consultation.

WHAT ARE EMPLOYMENT REFERENCES?

CRI Group’s comprehensive and detailed reference 
checks have been carefully designed or senior 
level positions. Our highly skilled researchers probe 
extensively across a range of performance and 
behavioural attributes that have been specifically 
targeted to meet the information and management 
requirements of hiring senior level executives. We also 
verify any restrictive covenants; disciplinary actions or 
warnings; attendance or reliability issues; claims by 
or their former employer; acts of dishonesty and their 
eligibility for rehire in a comparable role. By conducting 
professional impartial references we provide a valuable 
perspective of an individual’s past performance and 
behaviours. 

WHAT IS THE DIFFERENCE BETWEEN 
EMPLOYMENT HISTORY VERIFICATION & 
EMPLOYMENT REFERENCE?

CRI Group verifies who the individual reported 
to and their dates of employment, positions held, 
remuneration, responsibilities and reason for leaving. 
This is different to an Employment Reference as it 
verifies quantitative information such as employment 
dates, salary packages etc.

MEDIA SEARCH

An individual’s media profile can encompass both 
professional and personal activities. This check can 
provide the Client with a unique insight into the public 
activities and reputation of an individual. Our broad-
based press search encompasses electronically 
available national newspapers and regional media 
sources from states where an individual has worked, 
helping to ensure that there are no hidden surprises. 
The search can be conducted by country, region 
or globally where it can be of immense value in the 
uncovering of omissions made by the candidate (note: 
additional charges apply).
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HOW DO I CHECK ON ENTITLEMENT TO 
WORK?

It is an employer’s responsibility to ensure that every 
individual they hire is legally eligible to work in certain 
Jurisdiction. CRI Group sights copies of the candidate’s 
passport or birth certificate to verify entitlement to work 
in respective Jurisdiction. Where the candidate is not a 
local citizen, we have an online verification process set 
up with the Department of Immigration and Citizenship, 
as the case may be, to confirm eligibility to work. We will 
confirm whether or not the candidate is entitled to work in 
Australia and provide details of any limitations attached 
to a work visa. This search verifies and appropriately 
documents the individual’s entitlement to work in 
accordance with DIMIA requirements.

HOW DO YOU CONDUCT IDENTITY 
CHECKS?

The availability of identity checks varies nation to nation 
dependent on the availability of centralized databases 
and legislation. In essence these checks are designed 
to ensure the person is who they claim to be. Where 
there is a recognized legislated identity card system 
CRI Group will collect this card, ensure the details are 
reflected on the background check form submitted and 
upload the identity card to the candidate file to allow for 
the Requestor to sight. Identity theft is on the rise and 
validating an individual’s identity is becoming essential to 
make an informed hiring decision. CRI Group verifies an 
individual’s identity details via a comparison with details 
held in the electoral roll, online telephone directory and 
the National database registration authorities.

PASSPORT CHECK

This passport verification solution 
enables the Client to verify a person’s 
identity and whether their pass port is 
forged or not. Passport Check verifies 
the authenticity of machine-readable 
passports and identity documents by 
simply entering the passport/
ID data.

CV COMPARISON CHECK

Curriculum Vitas (CV) are increasingly 
being used as a sales tool rather 
than a factual account of a person’s 
work history. This Check will compare 
information supplied by the Candidate 
to CRI Group with details supplied 
to an organisation in a Candidate’s 
CV. The purpose of this check is to 
provide a thorough review of the 
Candidate’s background and reveal 
any misrepresentations that may 
exist through a Candidate omitting or 
overstating information on their CV. 

CRI Group’s team of experts can help safeguard your business from unseen threats such 
as employee fraud and other concerns that can quickly — and severely — impact any 
organisation in any part of the world.

CRI Group’s investigators understand the patterns of fraud and are trained to recognise the 
elements of fraud characteristics and where they might come into play at any organisation. It is 
through this knowledge that we can help you uncover the trail of fraud and help bring about a quick 
and successful resolution.

CRI Group works directly with the key personnel to lead and conduct fraud investigations, including, 
if needed, your internal board of directors, audit committee, ethics and compliance officers, general 
and in-house counsel, corporate security, human resources and C-level executives.

CRI Group’s certified fraud examiners bring objective and independent expertise to auditing your 
fraud prevention program. For more on our Investigative Solutions just click HERE!

https://www.crigroup.com/investigative-solutions/
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IS IT POSSIBLE TO IDENTIFY 
CONFLICT OF INTEREST DURING 
CHECKS?

Conflict of interest occurs when an individual or 
company have interests which might influence, 
or be perceived as being capable of influencing, 
their judgment even unconsciously. What your 
client wants you to do is to check whether the 
subject has any additional business or interests 
that are in conflict with what they were retained to 
do. Example:
• You head the public relations department 

of the UAE’s largest bank. The department 
is responsible for putting together a quality 
service recognition programmeme. Your 
bank’s public relations agency is designing 
the advertising specialty components for the 
programmeme targeting the bank’s 10,000 
employees.

• Your wife owns XYZ Promotions, the largest 
advertising specialty firm in the state. The 
company offers the best prices for large 
orders. XYZ Promotions has supplied 
products for a number of other accounts of 
the public relations firm. This is the first time, 
however, that the public relations firm has 
used XYZ Promotions for a bank project. The 
public relations firm does not know that your 
cousin owns XYZ Promotions. You have not 
suggested the use of XYZ Promotions.

The public relations firm has made its 
recommendations to you, including using XYZ 
Promotions as the vendor for the quality service 
recognition programme. Essentially this is a 
conflict of interest because you would benefit 
from this if XYZ was given the job. The bottom 
line is that if somebody is contracted to do a 
job — so they do not have any connections from 
which they could benefit again (like above — you 
are working for the bank and it is your job to 
select an advertising company and if you select 
XYZ you benefit again!)

Would like to learn more about our 
internal investigation and conflict of 
interest services? Get in touch and let us 
know how we can help! Or download our 
brochure now! 

WHAT WILL A FINANCIAL REGULATORY 
CHECK SHOW?

These checks entail a search of individuals who 
have been disqualified from holding prudentially 
significant roles primarily within the Banking, 
Finance, Securities and Investment sector, (BFSI) 
e.g. Individuals who have been disqualified from 
involvement in the management of a corporation, 
banned from being securities or futures 
representatives, banned or disqualified from 
practicing in the financial services industry and 
individuals who have had Enforceable Undertakings 
accepted.

A Financial Regulatory Check may also cover a 
check on whether a person or organisation holds a 
license where this license is a requirement of their 
role within the BFSI environment e.g. Auditors, 
Liquidators, Authorised Representatives, Financial 
Planners etc. Availability and access to these checks 
varies per country.

Would like to learn more about our Financial 
Investigations services? Get in touch and let 
us know how we can help! Or visit us here! 

WHAT IS A BANKRUPTCY CHECK?

Confirms if an individual (including aliases and 
associated parties) has been declared bankrupt and 
recorded with the relevant body. This information 
is relevant to individuals holding positions of 
management responsibility and certain financial 
roles.

WHAT ABOUT DIRECTORSHIPS & 
SIGNIFICANT SHAREHOLDINGS SEARCH?

This search identifies potential conflicts of interest 
that can arise from an individual’s current and past 
directorships and their significant shareholdings. 
An individual’s performance as a Director can 
provide critical insight into their skills and experience 
and this search can highlight whether any of the 
companies they have been a director of have had an 
administrator appointed or have been deregistered.

https://www.crigroup.com/contact-us/
https://www.crigroup.com/download-a-file/?dynamictext_945=https://www.crigroup.com/wp-content/uploads/2020/05/CRI-Conflict-of-interest-brochure.pdf
https://www.crigroup.com/download-a-file/?dynamictext_945=https://www.crigroup.com/wp-content/uploads/2020/05/CRI-Conflict-of-interest-brochure.pdf
https://www.crigroup.com/contact-us/
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WHAT TYPE OF EDUCATIONAL 
QUALIFICATIONS CAN YOU CHECK?

Specific educational qualifications are required 
for many positions of responsibility, and salary 
packages are set accordingly. Failing to verify this 
information can result in having unqualified people 
in positions in which they are unable to perform their 
responsibilities. CRI Group verifies the institution 
attended, the date of attendance, the qualification 
awarded and the graduation dates. CRI Group 
also verifies that the institution is an accredited 
provider from approved government databases. If 
the institution does not appear on an accredited 
database CRI Group will also check the name 
of the institution against a comprehensive list of 
unaccredited institutions to ensure that the institution 
is not a known degree-mill.

WHAT ABOUT PROFESSIONAL 
QUALIFICATIONS & MEMBERSHIPS 
CHECKS?

Specific professional qualifications and memberships 
are key requirements for many roles. CRI Group’s 
researchers will verify the type of professional 
qualification and/or membership received status of 
the membership (i.e. Valid or lapsed), attendance 
dates and graduation dates where applicable.

NATIONAL POLICE CHECK?

CRI Group’s Police Record Check will reveal details 
of criminal records in line with the relevant legislation.

CAN I HAVE ACCESS TO A CRIMINAL 
WATCH LIST?

Where CRI Group is unable to conduct a recognized 
police record check due to either legal restrictions 
or simply the lack of such a database, we are able 
to offer a “next best alternative.” These searches 
review proprietary databases and criminal watch lists 
issued by various Governments to identify known 
individuals. We combine this check with an extensive 
media search which provides a high degree of 
confidence that the individual has not been involved 
in high level criminal activity.

ANTI MONEY LAUNDERING CHECK?

This check assists in identifying the risks 
associated with individuals due to specific or 
general involvement with Money Laundering (AML), 
Politically Exposed Persons (PEPs), terrorists and 
wanted criminals. It achieves this by detailing the 
relationship network between these individuals 
and various other entities. The check provides an 
international due diligence report utilising up-to-
the-day investigative information from an extensive 
range of available public domain information 
sources. It uses government, intelligence and police 
sites, as well as global organisations, international 
and national media and all international sanctions 
lists. Would like to learn more? Get in touch and 
let us know how we can help!

CREDIT & CIVIL LITIGATION CHECKS

Access, availability and information released vary 
across nations. In general:
• CIVIL LITIGATION — Check researches public 

and private legal disputes on civil matters 
or through the courts. In another words Civil 
litigation, refers to that branch of law dealing 
with disputes between individuals and/or 
organisations, in which compensation may be 
awarded to the victim. For instance, if a car 
crash victim claims damages against the driver 
for loss or injury sustained in an accident, this 
will be a civil litigation case.

• CREDIT CHECK — Researches Credit bureau 
for adverse financial judgments for debts and 
negative credit ratings where available while 
local agent will undertake alternative resources 
as per Jurisdiction to ascertain financial 
creditworthiness of the subject in question 
which will include media checks, reputational 
and source comments from Central Bank 
resources where available.
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CAN YOU CONDUCT FACIS (FRAUD & ABUSE CONTROL INFORMATION SYSTEM) 
SEARCHES?

Yes we can, we conduct three levels:
• FACIS Level 1 — A current and historical database of sanctions, exclusions, debarments and 

disciplinary actions for all provider types: federal sanctions
• FACIS Level 1M — A current and historical database of sanctions, exclusions, debarments and 

disciplinary actions for all provider types: federal and state healthcare entitlement programme 
sanctions

• FACIS Level 3 — A current and historical database of sanctions, exclusions, debarments and 
disciplinary actions for all provider types: federal and state sanctions

I AM LOOKING FOR UK SCREENING!

UK Screening 
Module
Component

Detailed Description

Identity Check
An independent check to authenticate an individual’s Identity using various sources of stated 
data including, for example, address history, date of birth, passport or UK driving licence 
number and matched against existing sources of data.

Regulated 
Employment
History & 
References

Regulated employment references are undertaken to confirm previous employment details 
including Company name, dates employed, position when left, salary when left (occasional), 
reasons for leaving (occasional), training and competency, whether a regulated position was 
held and confirmation as to whether would rehire (occasional).

Academic 
Qualifications1

Confirmation of highest academic qualification attained, including details of institution and 
dates attended, subject(s) and level attained. Where the candidate states a Masters degree, 
we will also verify the underlying degree if from the same university.

Professional 
Qualifications1

Confirmation of latest or most relevant Professional or Trade Memberships including 
qualification, current membership status and any history of disciplinary issues. Note: not all 
professional bodies of trade associations will provide disciplinary details.

FSA Register Search against the UK Financial Services Authority Individual Register and Prohibited 
Persons Register

UK Credit Check

Check to determine the general credit worthiness of the candidate including in the UK, 
County Court Judgements, Bankruptcy, Voluntary Arrangements etc. over the previous 6-year 
period. Can also be used to verify address history over the same period, including checking 
linked addresses.

Directorship 
Search2

Search to include past and present UK Directorships and any disqualification from holding an 
UK Directorship(s). When carrying out this check in other countries, the nearest equivalent 
check will be undertaken, where available.

Negative Media 
Search

Search of English or local language press and other media focusing on derogatory 
information only. With common names where the number of hits exceeds 100, CRI Group 
will apply its standard search methodology, based on key words, date, location and other 
identifiers, e.g. middle name.

Compliance 
Database Check

Search the candidate’s name against various proprietary databases for inclusion in 
governmental sanctions, enforcements, watchlists and blacklists as well as criminality: will 
also include searches to highlight if the subject is considered a Politically Exposed Person 
(“PEP”).

Criminal Record 
Checks —
Standard 
Disclosure3

These may be issued for people entering certain professions, such as members of the legal 
and accountancy professions. The Standard check contains details of all convictions held 
on the PNC including current and ‘spent’ convictions as well as details of any cautions, 
reprimands or final warnings.

Notes:
1. Fees charged by employers, academic institution and/or professional organisations, including overseas payment costs where appropriate, will be recharged by
CRI Group to CLIENT.
2. Charges for overseas credit, bankruptcy and director searches, including overseas payment costs, will be recharged by CRI Group to CLIENT.
3.Standard CRB Fee is aplicable
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CRI’s unique identity and vision evolved from our fundamental 
desire to support our clients and their candidates. We have 
a passion for screening and a simple belief in setting new 
standards. These qualities fuel our commitment to excellence and 
drive our culture. Safeguard data security and integrity with 
EmploySmart™, while our experienced teams focus on human 
conversations and interactions. Together, they deliver an 
outstanding screening experience.

Our EmploySmart™ background screening services expose 
vulnerabilities and threats within your organisation and can 
significantly reduce business and financial crime, fraud and 
malpractice within your workplace. We provide a host of 
professional services to HR managers representing significant 
corporations worldwide. 

CRI Group is trusted by the world’s largest corporations and 
consultancies -  outsource your employee due diligence to an 
experienced provider and you will only ever have to look forward, 
never back.

Powered by:
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WHY CRI GROUP?
Since 1990, Corporate Research and Investigations Limited “CRI Group” has safeguarded 
businesses from fraud and corruption, providing insurance fraud investigations, employee 
background screening, investigative due diligence, third-party risk management, compliance and 
other professional investigative research services. CRI Group’s expertise will add to the diverse 
pool of business support services available within your region.

Global Leader in Risk Management, Background
Screening and Due Diligence Solutions

COMPLIANCE SOLUTIONS
INVESTIGATIVE DUE DILIGENCE
CORPORATE SECURITY & RESILIENCE
THIRD-PARTY RISK ASSESSMENT
ANTI-MONEY LAUNDERING
INTEGRITY DUE DILIGENCE

CERTIFICATION & TRAINING
ISO 37001 ANTI-BRIBERY & ANTI-CORRUPTION MANAGEMENT SYSTEMS
ISO 19600 COMPLIANCE MANAGEMENT SYSTEMS
ISO 31000 RISK MANAGEMENT SYSTEMS

BACKGROUND INVESTIGATIONS
VENDOR & 3RD PARTY SCREENING
PERSONNEL VETTING & PRE- EMPLOYMENT SCREENING
EMPLOYEE INTEGRITY DUE DILIGENCE

BUSINESS INTELLIGENCE
MARKET RESEARCH & ANALYSIS
COMMERCIAL INVESTIGATIONS

ANTI-CORRUPTION & REGULATORY INVESTIGATIONS
ASSET SEARCH & RECOVERY
FRAUD RISK  & INSURANCE INVESTIGATIONS
IP INFRINGEMENT INVESTIGATIONS
INTERNAL INVESTIGATIONS & CONFLICT OF INTEREST
FINANCIAL INVESTIGATIONS & FORENSIC ACCOUNTING

INVESTIGATIVE RESEARCH

Par tners  to  TRUST

WHY WORK WITH US?

CRI Group has one of the largest, 
most experienced and best-trained 
integrity due diligence teams in the 
world. 

We have a flat structure which means 
that you will have direct access to 
senior members of staff throughout 
the due diligence process. 

Our multi-lingual teams have 
conducted assignments on 
thousands of subjects in over 80 
countries, and we’re committed to 
maintaining and constantly evolving 
our global network.

Our packages are easily 
customisable, flexible and we will 
tailor our scope to address your 
concerns and risk areas; saving you 
time and money.

Our team of more than 50 full-time 
analysts is spread across Europe, 
Middle East, Asia, North and South 
America and is fully equiped with the 
local knowledge to serve your needs 
globally. 

Our extensive solutions include 
due diligence, employee pre & post 
background screening, business 
intelligence and compliance, 
facilitating any decision-making 
across your business no matter what 
area or department.

37th Floor, 1 Canada Square, 
Canary Wharf, 
London, E14 5AA, 
United Kingdom
t: +44 203 927 5250
e: london@CRIgroup.com

Zafar I. Anjum, Group Chief Executive Officer 
e: zanjum@CRIgroup.com | t: +971 50 9038184
Zafar, Group CEO of Corporate Research and Investigations Limited (CRI Group), has been 
building a 30 years’ career in the areas of anti-corruption, fraud prevention, protective integrity, 
security, and compliance. Possessing both industry expertise and an extensive educational 
background (MS, MSc, CFE, CII, CIS, MICA, Int. Dip. (Fin. Crime), CII, MIPI, MABI), Zafar Anjum 
is often the first certified global investigator on the scene when multi-national EMEA corporations 
seek to close compliance or security gaps.
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https://www.crigroup.com/insurance-fraud-investigations/
https://www.crigroup.com/employee-background-checks/
https://www.crigroup.com/employee-background-checks/
https://www.crigroup.com/due-diligence-360/
https://www.crigroup.com/solution/third-party-risk-management/
https://www.crigroup.com/business-intelligence/
https://www.crigroup.com/investigative-solutions/


EMEA HEAD OFFICE  
United Kingdom  
Corporate Research & Investigations Ltd. 
37th Floor, 1 Canada Square, 
Canary Wharf, London, E14 5AA, 
United Kingdom 
t: +44 203 927 5250 
e: london@crigroup.com 

MIDDLE EAST 
UAE — Dubai 
Corporate Research & Investigations Ltd.
917, Liberty House, DIFC P.O. Box 111794, 
Dubai, U.A.E. 
t: +971 4 3589884 | +971 4 3588577 
toll free: +971 800 274552 
e: cridxb@crigroup.com

UAE — Abu Dhabi 
Corporate Research & Investigations Ltd.
Office No: 3509, 35th Floor Al Maqam Tower, ADGM 
Square, Al Maryah Island, Abu Dhabi, U.A.E 
t: +971 2 4187568 
e: criadgm@crigroup.com

Qatar 
Corporate Research & Investigations LLC — QFC Branch
Office No. 130, 1st Floor, Al – Jaidah Square, 
63 Airport Road, PO Box: 24369, Doha, Qatar 
t: +974 4426 7339 | +974 7406 6572 
e: doha@crigroup.com 

NORTH AMERICA 
U.S.A. 
Corporate Research & Investigations LLC
445 Park Avenue, 9th Floor New York, 
NY 10022, United States of America 
t: +1 212 745 1148 
e: newyork@crigroup.com

Canada 
Corporate Research & Investigations Ltd.
540, 439 University Avenue, 
5th floor Toronto ON, M5g 1Y8, Canada 
t: +1 437 836 3223 
e: toronto@crigroup.com

SOUTH AMERICA 
Brazil 
Corporate Research & Investigations LLC
Paulista Building 2064/2086 Paulista Avenue, 
14th floor, São Paulo 01310-928 Brazil
t: +55 11 2844 4290 
e: brazil@crigroup.com 

ASIA
Malaysia 
Corporate Research & Investigations LLC
Lot 2-2, Level 2, Tower B, The Troika,
19 Persiaran KLCCM, 50450 Kuala Lumpur, Malaysia 
t: +60 32178 6133 
e: malaysia@crigroup.com

Singapore 
Corporate Research & Investigations (Pte.) Ltd.
1 Raffles Place, #19-07, Tower 2, One Raffles Place, 
Singapore 048616 
t: +65 9723 5104 
e: singapore@crigroup.com

Pakistan — Islamabad 
Corporate Research & Investigations (Pvt.) Ltd. 
Level 12, #1210,1211, 55-B, Pakistan Stock Exchange 
(PSE) Towers, Jinnah Avenue, 
Blue Area, Islamabad, Pakistan
toll free: +92 (51) 080 000 274 
t: +92 (51) 111 888 400 
e: pakistan@crigroup.com

Pakistan — Karachi 
Corporate Research & Investigations (Pvt.) Ltd.
BRR Towers 13th Floor, I.I Chundrigar Road, 
Karachi 74000 Pakistan 
t: +92 (51) 111 888 400 
e: pakistan@crigroup.com

Scan & find out more about CRI Group or go to:
crigroup.com/about

info@crigroup.com

If you’d like to discuss your business needs, 
we’d love to hear from you.

LET’S TALK 
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